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The Workforce Development Board (WDB) launched the community’s Integrated Local Labour
Market Plan (ILLMP) in February, 2010. A key objective of this plan is to increase the supply of
labour by broadening access and creating opportunities for both building skills and developing
pathways for those that are entering or re-entering the labour market. The plan is built upon a
community development process that identifies, assesses and prioritizes the skills and
knowledge needs of stakeholders — the community, employers, individuals and learners.

The goals are:

Higher levels of commitment, due to the involvement of stakeholders in the process of
developing and implementing the ILLMP

Avoidance of duplication

Better coordination of services

More accountability in the delivery of services
More effective use of human resources
Better opportunities for evaluation of services

Better opportunities to ensure the renewal of the plan that will keep abreast of changing
needs of employers, workers and job seekers, thereby ensuring the competitiveness of
the local regional economy

The initiative is needed to improve our region’s ability to identify and address labour market
priorities that encompass the needs of individuals, employers and the communities and to
address the systems’ priorities identified by key stakeholders involved in labour market planning
and provision of employment training and programming.




The report identifies local factors impacting the WDB region’s labour market participation rates
and employment opportunities including:

An aging population

Lower labour force participation rates

A declining manufacturing sector

Out-migration of youth

A decline in the child and youth cohort

Skilled trade shortages

Modest population growth in comparison to larger urban centres in Ontario

The report also recognizes the impact of economic, demographic, educational and social
decline in rural communities.

In keeping with the area of which the WDB is responsible, the report covers the geographic
areas of City of Kawartha Lakes, Haliburton, Northumberland and Peterborough.

Opportunities that are relevant to your choices and decisions are:

1. To support efforts that are being made for those who have lost their jobs

2. To promote the value of higher education in order to take advantage of future
career opportunities

3. To create an environment that fosters new employment opportunities in the
creative economy

4. To create awareness of the innovative and technological changes in the
agricultural sector

5. To articulate the benefits of embracing global competition and the need to meet
global standards

6. To attract skills to our area that enable the transition to a more creative
economy

7. To develop strategies to utilize the knowledge and skills of an aging population
8. To provide a more consistent standard of customer service
9. To better align and coordinate the various forms of employment service

10. To utilize the natural and structural “quality of life” advantages of our area to attract and
retain innovative, creative and entrepreneurial approaches in our workforce




Did you know?

The report identifies the following trends:

Indicator 1:
Number of Employers

Indicator 2:
Industrial Structure of
Employers

Indicator 3:
Industrial Trends in Estimated
Employment

%

Slight decrease in the number of total employers
from 2003 to 2007 (-3.0%).

Decrease in the number of employers
in the owner operated, 1-4, and 50-99
employee size/ranges.

Significant increase in the number of
employers in the 5-9, 500+ employee
size/ranges.

Owner operated businesses make
up the largest proportion of all
business in Peterborough County
(52%), a slight decrease from 2003.

Wide variety of industries in the top 20 industries
by total number of employers.

Wide range of industries showing an increase in
total number of employers.

Less variation in industries showing a decrease in
total number of employers. Two of the top three
are in construction.

Wide range of industries in the top 20 by total
estimated employment. As well, most industries in
the top 20 have a good distribution of companies
in the different size categories.

Top five are Education Services (9.2%), Food
Services and Drinking Places (7.8%), Hospitals
(5.9%), Ambulatory Health Care Services (4.7%)
and Professional, Scientific and Technical
Services (4.0%).

Hospitals have shown the largest increase in
employment.

Real Estate has shown the largest decrease in
absolute employment, followed by General
Merchandise Stores.



Indicator 4:
Population Dynamics
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Indicator 5:
Migration Characteristics

Indicator 6:
Educational Attainment
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The population in Peterborough County has not
grown as fast as Ontario’s (5.7% vs. 6.6%).

Peterborough has a much higher proportion of
people aged 45+ (retirement community).

Peterborough has a lower distribution of residents
aged 0-44 (except for the 20-24 age range, which
could be explained by the student population).

Overall net positive migration to the area (except
for ages 18-24 — leave for school or employment
opportunities). The largest numbers of migrants
are ages 25-44 and 45-64. This may indicate
employment opportunities in the area.

Ages 15-24: Slightly higher distribution of college
level; lower distribution for university level.

Ages 25-34: Higher distribution in all categories
except for university.

Ages 35-44: Same as above.
Ages 45-54: Same as above.

Ages 55-64: Higher distribution for apprenticeship
and college; lower for university.



Indicator 7:
Occupation Characteristics

( $- | Occupations that represent a higher proportion of
’ total employment compared to Ontario (+0.5%):
3 & 4 1. A2 - Managers in retail trade, food and

accommodation services
D1 — Nurse supervisors and RNs

D3 — Assisting occupations in support of health
services

UE1 — Teachers and professors

G2 - Retail salespersons and sales clerks
G9 — Sales and service occupations

H1 — Construction trades

10 — Occupations unique to agriculture, excluding
labourers

9. J2 — Primary production labourers
10. Many service occupations

Occupations that represent a lower proportion of
total employment compared to Ontario (-0.5%):

1. Al - Senior management occupations

2. BO - Professional occupations in business and
finance

3. B3 - Administrative and regulatory occupations
4. B5 — Clerical occupations

CO — Professional occupations related to natural and
applied sciences

6. J1— Machine operators in manufacturing
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7. J3 — Labourers in processing, manufacturing and
utilities
Indicator 8:
Local Income
( - There has been a shift toward higher income from
4 2003 to 2006.

There has been an increase in the number of
persons receiving employment income, though
there has also been an increase in persons
receiving government transfers (including EIl and
SA).

Peterborough County is much more dependent on
Government Transfers compared to Ontario;
especially significant are Old Age Security/Net
Fed, CPP and Private Pensions.




The following table provides an overview of strategic directions that we as a community should
consider:

For more information about our InfoNotes contact Dawn Berry Merriam at 705-743-5915 or
Email dawnbm@pspc.on.ca.
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